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Trust Housing Association Ltd 
 

Asbestos Management Policy 

 

1.0 Policy Aims 

 

1.1  This policy sets out the aims of Trust Housing Association to achieve 

compliance with the Duty of Care placed on Landlords within The 

Control of Asbestos Regulations (CAR) 2006. 

 

 

2.0 Background 

 

2.1 Asbestos is a term used for the fibrous forms of several naturally 

occurring silicate minerals which have been exploited for their useful 

properties of flexibility, high tensile strength, incombustibility, low thermal conductivity 

  and resistance to chemical attack.  

 

2.2 There are six varieties of asbestos currently named in the legislation; 

 

 Serpentine Group Chrysotile (White Asbestos) 

 

 Amphibole Group Crocidolite (Blue Asbestos) 

 

  Amosite (Brown Asbestos) 

 

  Fibrous Anthophylite      

 

  Fibrous Actinolite            

 

  Fibrous Tremolite           

 

 The three main types used in the UK are Chrysotile, Crocidolite and   

Amosite. 

 

2.3 It has been proposed that exposure to amphibole asbestos poses a 

greater health hazard than exposure to Chrysotile alone, but all types 

can cause asbestos-related diseases, especially if the asbestos 

material is damaged or in debris form. 
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2.4 Asbestos Containing Materials (ACMs) have been widely used in 

buildings as construction materials, fireproofing, thermal insulation, 

electrical insulation, sound insulation, decorative plasters, roofing 

products, flooring products, heat-resistant materials, gaskets, friction 

products etc.  Since 1985 the new use of any material containing blue 

and brown asbestos has been banned.  By 1999 the new use of any 

building materials containing white asbestos had effectively been 

banned. 

 

 

3.0      Regulatory Requirements - ‘Duty to Manage Asbestos’  

 

3.1 The Control of Asbestos Regulations (CAR) 2006, require employers to 

prevent the exposure of their employees and others to asbestos from 

work activities, or where this is not practicable to reduce the exposure 

to the lowest possible level.  

 

3.2 Regulation 4 of CAR, ‘The management of asbestos in non-domestic 

premises’ places a duty on those who have repair and maintenance 

responsibilities for premises, because of a contract or tenancy, to 

manage the risk of asbestos in those premises. Where there is no 

contract or tenancy in place, the person in control is regarded as the 

duty holder. There is also a duty of co-operation in such matters on all 

other parties. 

  

3.3 This regulation came into force on the 21st May 2004.  

 

 

4.0 Related legal duties in addition to the duty to manage  

 

 The Health & Safety at Work etc. Act 1974 (HSW Act), 

 

 The Management of Health and Safety at Work Regulations 

1999, 

 

 Workplace (Health and Safety and Welfare) Regulations 1992, 

 

 The Construction (Design and Management) Regulations 2007, 

 

 The Defective Premises Act 1972, 

 

 Environmental Protection Act 1990, section 79. 
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5.0 Asbestos Management Policy Compliance  

 

Trust Housing Association Ltd shall, so far as is reasonably 

practicable:- 

 

 Prevent exposure to asbestos and asbestos containing materials. 

(ACMs) 

 

 Where prevention is not possible, ensure the risks from asbestos 

present are minimised. 

 

 Ensure a suitable and sufficient assessment of risks to health from 

asbestos present is made. 

 

 Ensure anyone carrying out work for the Company will have 

sufficient information, instruction and training so that all persons 

whose work has the potential to create an asbestos hazard are 

aware of the precise risks, nature and location of asbestos. This 

includes Trust Housing Association Limited employees and external 

contractors or consultants. 

 

 Provide and maintain an Asbestos Register. 

 

 Develop, implement and review an effective Asbestos Management 

Plan which will include; 

 

 Identification and categorisation of ACMs in order to manage these 

asbestos hazards based on prioritisation and assessment of the risk 

to health that they present.  

 

 A prioritised programme for the remediation of ACMs that, because 

of their location and, or condition, present an actual or perceived 

risk to health.  

 

 Monitoring and re-inspecting the condition of and maintaining 

identified ACMs that have been assessed as being suitable to be 

left in-situ.  

 

 Effectively controlling any works likely to affect ACMs. 
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 Ensuring only competent persons are used in the sampling, 

analysing and removal of asbestos. 

 

 Ensuring suitable and sufficient records are maintained in order to 

demonstrate compliance. 

 

 Develop, implement and review an effective Asbestos Action Plan. 

 

 Adequately control and record asbestos containing materials and 

asbestos remedial works. 

 

 Ensure no new asbestos or asbestos containing materials are 

installed. 

 

 Regularly review this policy to ensure compliance with current 

legislation. 

 

 

6.0 Asbestos Management Plan 

 

6.1 To assist in compliance with these duties, Trust Housing Association 

Ltd has completed an Asbestos Survey, and created an Asbestos 

Register for the required areas under the legislation. 

 

6.2 An Asbestos Management Plan is also available, which is an 

associated document to this Policy, detailing our procedures regarding 

the Management of Asbestos. 

 

 

7.0  Equal Opportunities 

 

7.1 Trust operates an Equal Opportunities Policy and this applies in all of 

its business.  In providing staff support in the area of Asbestos 

Management no contractor or service user, family member, carer, or 

staff will be treated differently or less favourably on the grounds of 

race; colour; nationality; ethnic origin; religious belief; disability; gender; 

marital status; sexual orientation; or any other personal belief. 

 

7.2 Upon request, the Association will make information on this Policy and    

related matters in alternative formats, such as large print; tape; Braille; 

and community languages. 
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8.0 Policy Review 

 

8.1 This Policy will be reviewed every three years unless key changes are 

required in response to legislation and new learning. 

 

8.2.1 As part of this review, consultation will take place with both staff and 

service users to ensure that operational issues and the opinions of 

service users are taken into account. 

 

 

9.0     Bribery Act 2010 

 

Trust Housing Association is committed to the highest standards of 

ethical conduct and integrity in all its activities and in order to ensure 

compliance with the Bribery Act 2010 has introduced Financial Policy 

FP25, Anti Bribery Policy and Procedures.  This policy and associated 

procedures must be complied with by all employees, Board Members 

and associated persons or organisations acting for or on behalf of 

Trust. 

 


